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Dear Student, Faculty and Staff member:

Valdosta State University (VSU) is committed to providing a safe and secure environment for
our students, faculty, staff, and visitors. One way in which we can achieve a safe and secure

environment is through transparency. As such, the Department of Public Safety has prepared the
Annual Security and Fire Safety Report.

This report will provide you with information on the safety and security of the VSU Campus.
Inside you will find information on the Department of Public Safety, our policies and
procedures for reporting crime, crime prevention programs, victim assistance services, fire
safety, and other material to assist you. This report is provided in compliance with the Jeanne
Clery Disclosure of Campus Security Policy and Crime Statistics Act (Clery Act) and the
Higher Education Opportunity Act (HEOA).

Valdosta State takes campus safety very seriously and is committed to our efforts to maintain
a safe, secure environment for our students, faculty, staff, and visitors. You are encouraged to
read this report and use the report to assist in providing for your continual safety. Your
personal safety is a priority at VSU. Maintaining a safe campus requires a dedicated partnership
between the members of the University community and the Department of Public Safety.

Safety is everyone's responsibility. We need your partnership and assistance to keep VSU a safe
place to live, work, and learn.

Respectfully,

Bryant Leverett
Interim Director of Public Safety
Chief of University Police

Page 2 of 61



EQUAL OPPORTUNITY STATEMENT

Valdosta State University is an equal opportunity educational institution. It is not the intent of the
institution to discriminate against any applicant for admission or any student or employee of the
institution based on the sex, race, religion, color, national origin, disability, or sexual orientation
of the individual. It is the intent of the institution to comply with the Civil Rights Act of 1964
and subsequent Executive Orders as well as Title 1X, Equal Pay Act of 1963, Vietnam Era
Veterans Readjustment Assistance Act of 1974, Age Discrimination in Employment Act of 1967,
and the Rehabilitation Act of 1973.
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REPORTING CRIMES AND OTHER EMERGENCIES

Valdosta State University (VSU) encourages the prompt and accurate reporting of crimes to law
enforcement when the victim elects to. Individuals should report to the VSU Police Department
(University Police) or the local law enforcement agency for where the offense occurred. If a
victim is unable to make a report, including due to incapacitation, VSU encourages community
members to seek emergency assistance including making a report to law enforcement.

University Police can be contacted by calling 229-259-5555 or by dialing 911. You can also
report in person twenty-four hours a day at the Oak Street Parking Deck, 2nd floor, 1410 North
Oak Street, Valdosta, GA. The University Police’s Silent Witness reporting program can be
found and accessed through the Department’s website:
https://www.valdosta.edu/administration/finance-admin/police/forms/anonymous-tip-
reporting.php

Students may also report to the Vice President of Enrollment and Student Affairs (229-333-
5941), Director of Student Conduct and Title X (229- 333-5409), or any of the named Campus
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Preparing Annual Crime Statistics

The University Police prepares the annual crime statistics found within this report. Statistics are
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ABOUT THE DEPARTMENT OF PUBLIC SAFETY

The VSU Police Department protects and serves the Valdosta State community 24 hours a day,
365 days a year. The Department is responsible for a number of campus safety and security
programs including Emergency Management, community Safety and Security education,
physical security, behavioral/physical threat assessment, special event management and security
technology. The mission of the Valdosta State University Police Department is to preserve a safe
and secure campus environment where diverse social, cultural, and academic values are allowed
to develop and prosper through a combination of reactive, proactive, and educational law
enforcement services.

The VSU Police Department employs sworn police officers. Georgia Code § 20-3-72 provides
that our sworn officers “have the power to make arrests for offenses committed upon any
property under the jurisdiction of the board of regents and for offenses committed upon any
public or private property within 500 yards of any property under the jurisdiction of the board.”

The VSU Police Department maintains a cooperative relationship with the Georgia Bureau of

Investigation, the Valdosta Police Department, the Lowndes County Sheriff’s Office, and all
other surrounding police agencies. This includes inter-operative radio capability, training
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TIMELY WARNING REPORTS

Valdosta State University is committed to ensuring that the campus community has timely
information to protect themselves. When a Clery Act crime is reported it is assessed by the Chief
of Police or their designee to determine if it presents an ongoing threat to students and
employees. These decisions are made on a case-by-case basis and when there is a threat, alerts
are disseminated as soon as the pertinent information is available.

The VSU Police will post these Crime Alerts through a variety of ways, including but not limited
to posters, e-mails, and media. These warnings will not contain information that could potentially
disclose the identity of the victim. The University also has the ability to send text message alerts
to those who register their cell phone and/or home numbers through the University’s Banner
system. Text messaging, Blazer Guardian application alerts, and network rolling computer
banner may also be utilized for these alerts to the campus community.
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EMERGENCY RESPONSE AND EVACUATION PROCEDURES

The University Police Department is responsible for the Emergency Operations Plan (EOP). This
plan is designed to be an all-hazards disaster response and emergency management plan that
complies with FEMA guidelines for Higher Education that includes planning, mitigation,
response, and recovery actions.

Our priorities are:
Life safety, infrastructure integrity, and environmental protection during an
emergency
Coordination with the university departments to write, maintain, test, and
exercise the EOP
Cooperation, Integration, and Mutual Aid with local, state, and federal planning,
response and public safety agencies and their EOP.

Drills, Exercises and Training

Annually, the University conducts an emergency management exercise (tabletop, functional, or
full scale) to test emergency procedures. The scenarios for these exercises change from year-to-
year and include several departments from across the campus.

To ensure the University’s emergency management plans remain current and actionable, the
University will conduct an emergency management exercise, at least once a year. These
exercises may include tabletop drills, emergency operations center exercises, or full-scale
emergency response exercises. The University conducts after-action reviews of all emergency
management exercises.

In conjunction with at least one emergency management exercise each year, the University will
notify the community of the exercise and remind the community of the information included in
the University’s publicly available information regarding emergency response procedures at:

http://www.valdosta.edu/administration/finance-admin/police/safety/welcome.php.

Emergency Notification

Valdosta State University is committed to ensuring that the campus community receives timely,
accurate, and useful information in the event of a significant emergency or dangerous situation
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Procedure to Notify the Campus Community

In the event of a situation that poses an immediate threat to members of the campus community,
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campus community.
Determining the Contents of the Emergency Notification

The Director of Public Safety or designee will, in concert with the University and local first
responders, determine the contents of the notification. The University has developed a variety of
template messages addressing several different emergency situations. The individual authorizing
the alert will select the most succinct message to convey the appropriate information to the
community.

Procedures for Disseminating Emergency Information to the Greater Community

In a situation where information needs to be disseminated outside of the campus, the Director of
Public Safety, in consultation with the Office of Strategic Communications, will determine what
information needs to be sent to other law enforcement agencies, radio, television and social
media outlets. This function will be performed by the Director of Strategic Communications, in
conjunction with the University Police.

Enrolling in the University’s Emergency Notification System
We encourage members of the campus community to enroll in the RAVE system by visiting

http://www.valdosta.edu/administration/finance-admin/police/alert/. We encourage University
community members to regularly update their information through the same site.
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SECURITY OF AND ACCESS TO UNIVERSITY FACILITIES

At Valdosta State University, administrative buildings are open from 8:00 a.m. until 5:30 p.m.,
Monday through Thursday, and 8:00 a.m. until 3:00 p.m. on Fridays. Academic buildings are
scheduled to be open through a campus system based on the needs of the individual school.
Access to individual classrooms and laboratories is limited to those enrolled in the courses
meeting there and by the authority of the faculty person teaching the individual classes. Access
to closed buildings after hours is limited by the faculty approval process.

VSU police officers are responsible for checking university buildings and other properties daily.
Campus buildings are controlled by access card reader restricted access. Plant Operations
schedules the opening and closing of buildings (via electronic locking systems) based on the
needs of the faculty and special events. Many campus facilities, buildings and parking areas are
under 24-hour video surveillance. Key issuance is based on employment status and the rules and
regulations of the University Key Shop.

The main campus is not a gated community and during business hours many areas are open to
the public. Cultural and athletic events are held in the University facilities which are open to the
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arise. These could include student lockout services, emergency maintenance issues, or conflicts
that could arise. The University Police and HEART personnel are tasked with making periodic
checks of the interior residence hall areas as well.

Security Considerations for the Maintenance of Campus Facilities

Valdosta State University is committed to campus safety and security. At the University, locks,
landscaping, and outdoor lighting are designed for safety and security. Sidewalks are designed to
provide well-traveled, lighted routes from parking areas to buildings and from building to
building. Sidewalks and building entrances are illuminated to provide for safety and security.

Environmental and Occupational Safety, in conjunction with representatives from the Police
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ASSISTANCE
Upon request, Valdosta State University will make any reasonably available change to a victim’s

academic, living, transportation, and or working situation regardless of whether the victim
chooses to report the crime to campus police or local law enforcement. Students and employees
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Acentra Health (employees only), 1-844-243-4440
The Georgia Crisis and Access Line, 1-800-715-4225 / 404-5247-6595
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(b) A person convicted of the offense of rape shall be punished by death, by imprisonment for
life without parole, by imprisonment for life, or by a split sentence that is a term of imprisonment
for not less than 25 years and not exceeding life imprisonment, followed by probation for life.
Any person convicted under this Code section shall, in addition, be subject to the sentencing and
punishment provisions of Code Sections 17-10-6.1 and 17-10-7.

(c) When evidence relating to an allegation of rape is collected in the course of a medical
examination of the person who is the victim of the alleged crime, the Georgia Crime Victims
Emergency Fund, as provided for in Chapter 15 of Title 17, shall be responsible for the cost of
the medical examination to the extent that expense is incurred for the limited purpose of
collecting evidence.

(d)(1) As used in this subsection, the term “sexual felony” shall have the same meaning as set
forth in paragraph (2) of subsection (j) of Code Section 16-5-21.

(2) Any person having been previously convicted of a sexual felony who is convicted of the
offense of rape shall be punished by imprisonment for life or a split sentence that is a term of
imprisonment followed by probation for life. As a condition of probation, the court shall impose
the requirement of electronic monitoring as set forth in paragraph (14) of subsection (a) of Code
Section 42-8-35.

Georgia Code 8 16-6-22.1. Sexual battery (Fondling)
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is 18 years of age or younger and no more than 48 months older than the alleged victim, this
subsection shall not be applicable.

Georgia Code 8§ 16-6-3. Statutory rape

(a) A person commits the offense of statutory rape when he or she engages in sexual intercourse
with any person under the age of 16 years and not his or her spouse, provided that no conviction
shall be had for this offense on the unsupported testimony of the victim.

(b) Except as provided in subsection (c) of this Code section, a person convicted of the offense of
statutory rape shall be punished by imprisonment for not less than one nor more than 20 years;
provided, however, that if the person so convicted is 21 years of age or older, such person shall
be punished by imprisonment for not less than ten nor more than 20 years. Any person convicted
under this subsection of the offense of statutory rape shall, in addition, be subject to the
sentencing and punishment provisions of Code Section 17-10-6.2.

(c) If the victim is at least 14 but less than 16 years of age and the person convicted of statutory
rape is 18 years of age or younger and is no more than four years older than the victim, such
person shall be guilty of a misdemeanor.

(d)(1) As used in this subsection, the term “sexual felony” shall have the same meaning as set
forth in paragraph (2) of subsection (j) of Code Section 16-5-21.

(2) Any person having been previously convicted of a sexual felony who is convicted of the
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section of the offense of incest shall, in addition, be subject to the sentencing and punishment
provisions of Code Section 17-10-6.2.

(c)(2) As used in this subsection, the term “sexual felony” shall have the same meaning as set
forth in paragraph (2) of subsection (j) of Code Section 16-5-21.

(2) Any person having been previously convicted of a sexual felony who is convicted of the
offense of incest shall be punished by imprisonment for life or a split sentence that is a term of
imprisonment followed by probation for life. As a condition of probation, the court shall impose
the requirement of electronic monitoring as set forth in paragraph (14) of subsection (a) of Code
Section 42-8-35.

Georgia Code 8§ 19-13A-1. (Dating Violence)
As used in this chapter, the term:

(1) “Dating relationship” means a committed romantic relationship characterized by a level of
intimacy that is not associated with mere friendship or between persons in an ordinary business,
social, or educational context; provided, however, that such term shall not require sexual
involvement.

(2) “Dating violence” means the occurrence of one or more of the following acts between
persons through whom a current pregnancy has developed or who are currently, or within the last
12 months were, in a dating relationship:

(A) Any felony; or

(B) Commission of the offenses of simple battery, battery, simple assault, or stalking.

Georgia Code § 19-13-1. “Family violence” defined (Domestic Violence)
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other person for the purpose of harassing and intimidating the other person. For the purpose of
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Disciplinary Proceedings

Valdosta State University prohibits the crimes of dating violence, domestic violence, sexual
assault, and stalking (collectively known as the Violence Against Women Act or VAWA
Offenses). Complaints are processed consistent with Title IX of the Education Amendments of
1972 (Title IX), the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act (Clery Act), the University System of Georgia (USG) Sexual Misconduct Policy,
and the Valdosta State University Sexual Misconduct Policy.

Disciplinary complaints may be made by any campus community member and should be
directed to the Title IX Coordinator at The Student Health Center, 200 Georgia, Avenue; 229-
333-54009.

Disciplinary proceedings for accused students will be handled by the Office of Student Conduct.
Disciplinary proceedings for accused staff will be handled by the Deputy Chief Human Resource
Officer (CHRO) pursuant to the Sexual Misconduct Policy. Disciplinary proceedings for accused
faculty will also be handled by the Human Resources Director. In all proceedings, both the
Complainant and Respondent are entitled to the same opportunities to have others present
including the right to be accompanied by an advisor of their choice.

In our proceedings any individual who is alleged to have experienced conduct that violates this
Policy is considered a Complainant, and any individual who is alleged to have engaged in
conduct that violates this Policy is considered a Respondent. A third-party individual who reports
an allegation of conduct that may violate this Policy but who is not a party to the complaint is
considered a Reporter.

What to Expect

Upon notice of the alleged misconduct, the institution will assess whether a formal investigation,
informal resolution, or dismissal would be appropriate. In making this determination, the
institution will assess whether the allegation(s), if true, would rise to the level of prohibited
conduct, whether an investigation is appropriate in light of the circumstances, whether the parties
prefer an informal resolution, and whether any safety concerns exist for the campus community.
The need to issue a broader warning to the community in compliance with the Clery Act shall be
assessed in compliance with federal law.

The USG uses different types of proceedings when a student is accused, when an employee is
accused, and when a faculty member is accused. Additionally, federal regulations implementing
Title 1X require us to use certain procedures in “Title IX Sexual Misconduct” cases that aren’t
required in “Non-Title X Sexual Misconduct” cases. Both types of sexual misconduct include
the VAWA Offenses as well as other forms of sex discrimination and sexual harassment.

“Title 1X Sexual Misconduct matters are when the alleged misconduct occurs against a person
in the United States on institution property, or at institution-sponsored or affiliated events where
the institution exercises substantial control over both the Respondent and the context, or in
buildings owned or controlled by a student organization that is officially recognized by the
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institution.

“Non-Title IX Sexual Misconduct”
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Respondent of: The result of any institutional disciplinary proceeding that arises from an
allegation of dating violence, domestic violence, sexual assault, or stalking; The institution's
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community.
Informal Resolution

The Respondent and the Complainant, as parties to the matter, may have the option of selecting
informal resolution as a possible resolution in certain cases where the parties agree, and it is
deemed appropriate by the institution. Where a matter is not resolved through informal resolution
a hearing shall be set. All Sexual Misconduct cases shall be heard by a panel of faculty and/or
staff. Student allegations of Title IX Sexual Misconduct against an employee (staff or faculty)
may not be resolved informally.

The Complainant, the Respondent, and the institution must agree to engage in the informal
resolution process and to the terms of the informal resolution. The Complainant(s) and the
Respondent(s) have the option to end informal resolution discussions and request a formal
process at any time before the terms of an informal resolution are reached. However, matters
resolved informally shall not be appealable.

Unbiased Proceedings

In all proceedings a conflict of interest or bias by the Title IX Coordinator, Conduct Officer,
investigator(s), and or decision makers(s) is grounds for an appeal. In proceedings involving a
student Respondent any party may challenge the participation of any institution official or panel
member in the process on the grounds of personal bias by submitting a written statement to the
institution’s designee setting forth the basis for the challenge.

Investigation

The parties shall be provided with a written notice containing the allegations, possible charges
and sanctions as well as available support and interim measures. Upon receipt of the notice
parties have at least 3 business days to respond in writing. The Respondent may admit or deny
allegations and set forth a defense. The Complainant may respond and supplement their written
notice. Throughout both parties may present witnesses and other inculpatory and exculpatory
evidence.

An investigator shall conduct a thorough investigation and should retain written notes and/or
obtain written or recorded statements from each interview.

The initial investigation report shall be provided to the Complainant, the Respondent, and a
party’s advisor (if applicable). This report should fairly summarize the relevant evidence
gathered during the investigation.

The Complainant and the Respondent shall have at least 10 open campus days to review and
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investigation report are necessary.

The final investigation report should be provided to the Complainant, the Respondent, and a
party’s advisor, if applicable, at least 10 open campus days prior to the Hearing. The final
investigation report should also be provided to all Hearing Panel members for consideration
during the adjudication process.

Hearing — Student Respondent

Where a matter is not resolved through informal resolution a hearing shall be set. All Sexual
Misconduct cases shall be heard by a panel of faculty and/or staff. In no case shall a hearing to
resolve a Sexual Misconduct allegation take place before the investigation report has been
finalized. All directly related evidence shall be available at the hearing for the parties and their
advisors to reference during the hearing. The institution will determine how the facts or evidence
will be introduced.

Notice of the date, time, and location of the hearing as well as the selected hearing panel
members shall be provided to the Complainant and the Respondent at least 10 open campus days
prior to the hearing. Hearings shall be conducted in-person or via video conferencing technology.
Formal judicial rules of evidence do not apply to the resolution process and the standard of
evidence shall be a preponderance of the evidence.

Each institution shall maintain documentation of the investigation and resolution process, which
may include written findings of fact, transcripts, audio recordings, and/or video recordings. Any
documentation shall be maintained for seven years.

In Title IX Hearings the parties shall have the right to confront any witness, including the other
party, by having their advisor ask relevant questions directly to the witness. The Hearing Officer
shall limit questions raised by the advisor when they are irrelevant to determining the veracity of
the allegations against the Respondent(s). In any such event, the Hearing Officer shall err on the
side of permitting all the raised questions and must document the reason for not permitting any
particular questions to be raised.

In Non-Title IX Hearings the parties shall have the right to confront any witnesses, including the
other party, by submitting written questions to the Hearing Officer for consideration. Advisors
may actively assist in drafting questions. The Hearing Officer shall ask the questions as written
and will limit questions only if they are irrelevant to determining the veracity of the allegations
against the Respondent(s). In any such event, the Hearing Officer shall err on the side of asking
all submitted questions and must document the reason for not asking any particular questions.

Following a hearing, the parties shall be simultaneously provided a written decision via
institution email of the hearing outcome and any resulting sanctions or administrative actions.
The decision must include the allegations, procedural steps taken through the investigation and
resolution process, findings of facts supporting the determination(s), determination(s) regarding
responsibility, and the evidence relied upon and rationale for any sanction or other administrative
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prior to rendering their final decision. The panel may also recommend a lesser sanction. The
President may or may not follow the recommendations of the panel.

The President shall notify the parties simultaneously in writing of their decision. Such notice
shall include information about appealing to the Board of Regents for discretionary review. Upon
dismissal, pending possible discretionary review, the faculty member shall be suspended without
pay. The Board may reinstate the faculty member with compensation from the date of
suspension.

Possible Sanctions — Student Respondent
Sanctions for student respondents include expulsion; suspension for an identified time frame or
until satisfaction of certain conditions or both; temporary or permanent separation of the parties-

changes in classes, reassignment of residence hall, no-contact orders, limiting geography of
where parties can go on campus- with additional sanctions for violating no-contact orders;
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The appeal must be made in writing and must set forth one or more of the bases outlined above
and must be submitted within five open campus days of the date of the final written decision.
The appeal should be made to the Vice President of Enroliment or Student Affairs in cases
involving a student or Chief Human Resources Officer in cases involving employees. If an
appeal is submitted, the other Party shall receive notice of the appeal, including a copy of the
submission. That Party may submit, in writing and within five (5) business days from the date of
notification, a response to the appeal submission.

The appeal shall be a review of the record only, and no new meeting with the Respondent or any
Complainant is required. The appellate officer may affirm the original finding and sanction,
affirm the original finding but issue a new sanction of greater or lesser severity, remand the case
back to the decision-maker to correct a procedural or factual defect, or reverse or dismiss the
case if there was a procedural or factual defect that cannot be remedied by remand.

The appellate officer’s decision shall be simultaneously issued in writing to the parties within a
reasonable time period. The appellate officer’s decision shall be the final decision of the
institution. The Complainant or Respondent may request review of the appellate officer’s
decision as provided in the Board of Regents Policy Manual 6.26 Application for Discretionary
Review.

Retaliation

Anyone who has made a report or complaint, provided information, assisted, participated, or
refused to participate in any manner in the Sexual Misconduct process, shall not be subjected to
retaliation. Anyone who believes that they have been subjected to retaliation should immediately
contact the Title 1X Coordinator or their designee. Any person found to have engaged in
retaliation shall be subject to disciplinary action.

Additional Information
For additional information about disciplinary proceedings please contact the Title IX
Coordinator. Any party to a sexual misconduct proceeding and their Advisor of Choice
should review all applicable USG and Valdosta State University policies. USG and Valdosta
State University policies are available at these links:

Valdosta State University Sexual Misconduct Policy

https://www.valdosta.edu/administration/policies/documents/sexual-misconduct-and-title-ix.pdf

6.7 Sexual Misconduct Policy

https://www.usqg.edu/policymanual/section6/C2655

4.6.5 Standards for Institutional Student Conduct Investigation and Disciplinary Proceedings

https://www.usqg.edu/policymanual/section4/C332/#p4.6.5 standards for institutional student c
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onduct investigation

Human Resources Administrative Practice Manual, Prohibit Discrimination & Harassment

https://www.usqg.edu/hr/assets/hr/hrap manual/HRAP Prohibit Discrimination Harassment E
mployee Relations.pdf

8.3.9 Discipline and Removal of Faculty Members

https://www.usg.edu/policymanual/section8/C245/#p8.3.9_discipline_and_removal_of faculty
members

Federal VAWA Offense Definitions for Disciplinary Proceedings

Sexual Assault: Rape — The penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the consent of
the victim.

Sexual Assault: Fondling — The touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental incapacity.

Sexual Assault: Incest — Sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

Sexual Assault: Statutory Rape — Sexual intercourse with a person who is under the statutory
age of consent.

Dating violence. Violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim.

(1) The existence of such a relationship shall be determined based on the reporting party’s
statement and with consideration of the length of the relationship, the type of relationship, and
the frequency of interaction between the persons involved in the relationship.

(ii) For the purposes of this definition—

(A) Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse.

(B) Dating violence does not include acts covered under the definition of domestic violence.

(iii) For the purposes of complying with the requirements of this section and § 668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act reporting.
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Domestic violence. (i) A felony or misdemeanor crime of violence committed—
(A) By a current or former spouse or intimate partner of the victim;
(B) By a person with whom the victim shares a child in common;

(C) By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner;

(D) By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred, or

(E) By any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred.

(i) For the purposes of complying with the requirements of this section and § 668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act reporting.

Stalking. (i) Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to—

(A) Fear for the person’s safety or the safety of others; or
(B) Suffer substantial emotional distress.

(ii) For the purposes of this definition—
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upon sexual activity. Consent cannot be gained by force, intimidation or coercion; by ignoring or
acting in spite of objections of another; or by taking advantage of the incapacitation of another
where the respondent knows or reasonably should have known of such incapacitation. Minors
under the age of 16 cannot legally consent under Georgia law.

Consent is also absent when the activity in question exceeds the scope of consent previously
given. Past consent does not imply present or future consent. Silence or an absence of resistance
does not imply consent.
Consent can be withdrawn at any time by a party by using clear words or actions.

SEX OFFENDER REGISTRATION
Information about registered sex offenders carrying on a vocation and/or enrolled at VValdosta

State University may be found at:
https://gbi.georgia.gov/services/georgia-sex-offender-reqistry
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MISSING STUDENT NOTIFICATION POLICY

When a student who resides in on-campus student housing has been missing for 24 hours
students, employees, and others should make a report to the Valdosta State University Police
Department at 229-333-7816. (Reports may also be made to VSU Housing and Residence Life at
229-333-5920). Any report of a missing student not made to the Valdosta State University
Police Department must be referred to them immediately for the purposes of conducting an
investigation.

All students who reside in on-campus student housing can identify a “confidential missing
persons contact” (“confidential contact”) to be notified by the Valdosta State University Police
Department within 24 hours in the event they are determined by a law enforcement investigation
to be missing and have not returned to the campus. This person may or may not be the same as
their emergency contact.

Residential students may register their confidential contact when they initially register with VSU
Housing within Blazeview. This contact information will be registered confidentially and will
only be accessible to authorized campus officials and may not be disclosed except to law
enforcement for the purpose of a missing person investigation.

In addition to the confidential contact, if a student is under 18 years of age and not emancipated,
the VValdosta State University Police Department will notify their custodial parent or guardian
within 24 hours of the determination that they are missing. Institutional officials including Vice
President for Student Affairs and Vice President for Finance and Administration will also be
notified.

The Valdosta State University Police Department will notify local law enforcement agencies
with primary jurisdiction for the surrounding community (Valdosta Police Department and
Lowndes County Sheriff’s Office) within 24 hours of when a residential student is determined to
be missing unless that agency made the determination.

Page 34 of 61






Page 36 of 61



including residence halls common spaces; Common spaces in residence halls refer to any
public space that exists outside of a specific residential unit. Examples include, but are
not limited to group study/lounge spaces, laundry rooms, elevator lobbies, computer
rooms etc. Common spaces also include the public spaces located on the outside grounds
of a residence hall

The sale, distribution, or furnishing of alcoholic beverages to persons under the age of 21
(OCGA 3-3-23)

The use of alcohol in an irresponsible manner (games, contests, forced or ritualized
consumption of alcohol, behaviors requiring the response of a University official or law
enforcement officer, etc.)

Providing alcoholic beverages to a person who is intoxicated

Any activity or conduct involving the use of alcohol that is in violation of law.

Alcohol is not for sale on Valdosta State University property and all functions which
serve alcohol require VSU Police Officers to be present

Any other abuse of alcohol or drugs is subject to enforcement by VSU Police through
federal and state laws pertaining to such violations

Students 21 years of age and older living on campus are allowed to have alcohol in their
residence hall room only for personal consumption.

Carrying a False 1.D. is prohibited under OCGA 16-9-4

Open Container of Alcohol OCGA 40-6-253

Public Drunkenness OCGA 16-11-41

Refusal to take a Chemical Test or other Test as indicated within OCGA 40-6-391 MAY
result in the suspension of a driver’s license for one year upon first offense.

Penalties for Alcohol possession and selling violations for Under 21 receive up to 6
months in confinement, $300 fine, probations and/or Community Service. Providing
alcohol to persons Under 21 can result in up to 12 months confinement, $1000 fine and
probation/and or Community Service.

The University Policy for Alcohol Events pertains to events limited to on-campus events
and/or public venue events. General guidelines include:

The department/organization (Event Sponsor) seeking to sponsor an event wherein
alcohol will be served and consumed must assume direct responsibility for ensuring
compliance with Valdosta State University’s Alcohol Policy. The event Coordinator is
responsible for purchasing alcohol in advance of the event from the campus food service
provider or other provider. If the campus food supplier does not supply the alcohol, the
Event Coordinator will be responsible for the transportation of the alcohol to the event
site.

The event Coordinator shall be present throughout the event and shall be responsible for
the removal of all unopened alcohol from the event site immediately following the event.
All opened alcohol will be disposed of immediately following the event by the event
caterer.

Valdosta State University adheres to Georgia’s liquor laws and alcohol will be permitted
at Valdosta State University only in instances which comply with state and federal law,
local ordinances and this policy.

Alcohol cannot be sold by the campus food service provider or VValdosta State University.
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Ticket sales for alcohol by the Event Sponsor is allowed upon coordination with the

campus food service provider. The service of alcohol is prohibited without the approval
of the Vice President to whom the space is assigned.

* No State funds may be used to purchase alcoholic beverages.
» Alcoholic beverages may not be served at any event which is primarily a student event.

Page 38 of 61



Page 39 of 61



ANNUAL DISCLOSURE OF CRIME STATISTICS

Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 US
1092(f)) requires colleges and universities across the United States to disclose information about
crime on and around their campuses. The University Police maintains a close relationship with
all police departments where Valdosta State University owns or controls property to ensure that
crimes reported directly to these departments which involve the University are brought to the
attention of the University Police.

The University Police collects the crime statistics disclosed in the charts through a number of
methods. Police communications officers and police officers enter all reports of criminal
incidents made directly to the department through an integrated computer aided dispatch
system/records management system. After an incident report has been reviewed and approved by
a supervisor the report is entered into the system where the appropriate classification is entered
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By a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner;

By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred, or,

By any other person against an adult or youth victim who is protected from that person’s
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The following is a report of the actual crime statistics reported in accordance with the
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VAWA Offenses

Domestic Violence

Year

2021

Campus - Clery Geography

On Campus
Student | Other On
Housing Campus
Facilities Total
0 0 0

Noncampus
Building or
Property

0

Public
Property
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2021

2022

2023

Total Unfounded Crimes 1

Hate Crimes

There were no hate crimes reported for campus in 2021 — 2022 — 2023.

Local Off-Campus Crime Statistics from Outside Agencies

Valdosta State University requests the crime statistics from the law enforcement agencies that
are responsible for property that coincides with the jurisdictional borders of the University.
There were no reports received in response to those requests.
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ANNUAL CAMPUS FIRE SAFETY REPORT
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When a fire alarm is activated, the alarm simultaneously sounds at the location of origin and at
the University Police Dispatch office, which is staffed 24/7. Officers respond immediately on
such an alarm to determine the cause and notify the fire department.

Building Evacuation and Training Procedure

An evacuation of a building is used to move persons out of a building by a pre-designated route
(if usable), to avoid a potentially threatening situation. An evacuation renders the entire building
unusable until further notice. Evacuate the building every time a fire alarm sounds.

Generally, University Police will announce building evacuation instructions.

Any Valdosta State University staff or faculty member may issue an evacuation notification for a
classroom or office area. Before a classroom or office can properly evacuate, a safe designated
location (assembly area) must be communicated to all students, faculty, and staff.

Prior to emergencies, occupants should identify the location of the nearest exits and fire alarm
pull stations, so they are able to initiate an alarm if necessary. To activate the alarm, the handle is
pulled until you hear the alarm sound. It may be necessary to break a pane of glass to reach the
handle.

Students with disabilities receive individual training with Housing staff within their first day of
arrival to ensure they are familiar with evacuation routes and assistance they can expect in the
event of an emergency within their personal space.

Mandatory, supervised fire drills, both announced and unannounced, are conducted for each
residence hall at the beginning of fall and spring semesters by campus safety officers. Whether
an alarm is planned or actual, occupants must exit through the nearest exterior door and walk
quickly away from the building. Because a fire can happen at any time, drills are conducted at
various times, night and day. Failure to evacuate a building during any fire alarm (planned or
actual) will result in judicial action and/or possible arrest. Tampering with any of the fire systems
(pull stations, smoke detectors, extinguishers, etc.) will result in judicial action and possible
removal from the residence hall and the University.

WHAT TO DO IN CASE OF A FIRE OR BUILDING EVACUATION:
1. Remain calm during any emergency.
2. Locate the nearest fire alarm box and activate the alarm if you discover fire.
3. Immediately contact University Police at 229-259-5555 to report information about the
location, type, and extent of the fire or other emergency.
Direct persons to go immediately, in a calm and orderly manner, to the assembly area.
Consider persons with disabilities that may need assistance evacuating.
Individuals with disabilities should exit to the next building or outside by horizontal exit
(when available) or otherwise to an enclosed stairway landing (considered an area of
refuge). University Police or other emergency personnel will conduct the rescue.
Do not take personal items or return to your area for personal belongings.
8. The last person should close doors behind them while exiting to prevent spread of smoke
and fire.

SR

~
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9. You may walk briskly, but do not run.

10. Do not go to restrooms.

11. Use stairway or horizontal exit to evacuate.
12. DO NOT USE ELEVATORS
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Charcoal, gas, or open flame grills
Parachutes

Deep fryers (gas or electric)

Personal freezers

Electric frying pans

Electrical equipment with exposed wiring
Personal washer/dryer

George Foreman-type grills/appliances
Plug-in air fresheners

Halogen lamps

Portable space heaters

Hookahs

Potpourri burners

Incense

Rope lighting

Large Flags/Banners

Slow cookers

Lava lamps Toaster ovens
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Large flags/banners
Lava lamps
Live (cut) trees (holiday decorations)

Violation of this policy will result in sanctions as well as possible criminal charges. The violator

will then have 2 days to remove the unapproved appliance or item and provide Housing with
verification of compliance.

Tobacco and Smoke Free Campus

Effective October 1, 2014, the use of all forms of tobacco products on property owned, leased,
rented, in the possession of, or in any way used by the USG or its affiliates is expressly
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Fire Alarm System Overview
Main Campus Residential Facilities:

Fire
Bldg. Name Control
#
System
3

Sprinkler
System
Wet/Dry

Smoke
Detector

Fire
Extinguisher
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Fire Statistics 2021

Valdosta
State
Residential
Facilities

Total
Fires
Ineach
Building

Date

Time Cause
of
Fire

No. of
Injuries
that
required
treatment at
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Fire Statistics 2022

Valdosta Total Date Time | Cause No. of No. of | Valueof | Fire
State Fires Of Injuries Deaths Property | Drills
Residential | Ineach Fire that Related | Damage
Facilities Building required to Caused
treatmentat | Fire by Fire
a medical
facility
Georgia 0 0 0 0 2
Hall
Reade Hall | 0 0 0 0 2
Langdale |0 0 0 0 2
Hall
Hopper 0 0 0 0 2
Hall
Converse | 0O 0 0 0 2
Hall
Brown 0 0 0 0 2
Hall
Patterson 0 0 0 0 2
Hall
Centennial | 0 0 0 0 2
Hall
Lowndes |0 0 0 0 2
Hall
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Fire Statistics 2023

Valdosta
State
Residential
Facilities

Georgia
Hall

Total
Fires
Ineach
Building

0

Date

Time

Cause
of
Fire

No. of
Injuries
that
required
treatment at
a medical
facility

No. of
Deaths
Related
to

Fire

Value of
Property
Damage
Caused
by Fire

Fire
Drills
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