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SECTION IV: 
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FACULTY STANDARDS ACCORDING TO ACCREDITATION GUIDELINES: 

All tenure-track faculty within the Department of Art must hold a terminal degree, or equivalent professional 
achievement. Valdosta State University is an accredited institutional member of the National Association of Schools 
of Art and Design (NASAD). The Department of Art holds memberships with College Art Association (CAA), and 
Southeastern College Art Conference (SECAC) and adheres to their standards, guidelines, and recommendations.  
NASAD, CAA and SECAC lists the following as standard terminal degrees for faculty within the Department of Art. 

1. Studio professor, including Graphic Design, the terminal degree is the Master of Fine Arts (MFA).  
2. Art Historian, the terminal degree is the Ph.D. 
3. Art Educator, the terminal degree is the Ph.D. or the Ed.D.  
4. Interior Design professor, the terminal degree may be one of the following - MA, MS, MArch (Masters of 

Architecture), MFD (Master of Furniture Design), MHP (Master of Historic Preservation), MFA, MID, Ph.D. 
5. Gallery Director, minimum MA or MFA in studio art, art history, museum studies, or arts administration. 

In some cases, highly qualified artist-teachers may hold other academic degrees; others may not hold any academic 
degrees. In such cases, the institution should base appointments on experience, training, and expertise at least 
equivalent to those required for the accepted terminal degree in the appropriate field. 

NASAD accreditation states that creative activity, and achievement, and exhibition must be regarded as being 
equivalent to scholarly efforts and publication in matters of appointment and advancement when the institution has 
goals and objectives for the preparation of professional artists and designers. Creative work in art/design should be 
accepted as equivalent to scholarly publication or research as a criterion for appointment and advancement. 
 
PREFACE: 

The candidate under review should be familiar with the 



	  

	   5	  

Pre-Tenure Review (Third Year Review).  
The candidate will submit application materials for review, (for the relevant time served), in the 5th semester 
(beginning of the third year) to the Department of Art – Head, following the College of the Arts Tenure and Promotion 
Policies and Submission Timeline.  
The Pre-Tenure review process occurs within the Department of Art. The DAPC and Department Head provide 
feedback to the candidate indicating progress toward Tenure and/or Promotion. Ratings of OUTSTANDING, or 
SATISFACTORY, or UNSATISFACTORY in Teaching, Scholarship and Service will be indicated. 
 
Tenure and/or Promotion to Associate Professor.   
The candidate will submit application materials for review, (for the relevant time served), to the Department of Art – 
Head, following the College of the Arts Tenure and Promotion Policies and Submission Timeline. 
For Tenure teaching, scholarly activities, and service must be consistent and meaningful; for promotion to Associate 
Professor, these activities must be strong and significant to the creative discipline/field of specialization. 
To achieve Tenure and/or Promotion to Associate Professor, the candidate must receive a rating of OUTSTANDING 
in Teaching, OUTSTANDING in a second area (Scholarship or Service) and a minimum rating of Satisfactory in the 
third area. 
 
Promotion to Full Professor.  
The candidate will submit application materials for review, (for the relevant time served), to the Department of Art – 
Head, following the College of the Arts Tenure and Promotion Policies and Submission Timeline. 
For promotion to Full Professor, candidates must have a strong and substantial recent record of significant activities 
within teaching, service, and scholarship, which contribute to the creative discipline/field of specialization. 
To achieve Promotion to Full Professor, the candidate must receive a rating of OUTSTANDING in all three areas of 
Teaching, Scholarship and Service. 
 
Post-Tenure Review.  
The candidate will submit application materials for review, (for the relevant time served), to the Department of Art – 
Head, following the College of the Arts Tenure and Promotion Policies and Submission Timeline. 
For Post-Tenure Review, candidates should maintain a minimum rating of Satisfactory in all three areas of Teaching, 
Scholarship and Service.  *See the Valdosta State University Faculty Policies and Procedures/Governance, Faculty 
Evaluation Model at VSU, Section 6 pages 8-12, published in the Faculty Handbook for details regarding Post-
Tenure procedures.  Routine evaluation of tenured faculty is a system of recognition, reward, and enhancement of 
faculty performance. In every aspect of post-tenure review, the principles of academic freedom and due process 
must be protected. 

Post-
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SECTION 1. TEACHING AND INSTRUCTION: 
ART HISTORY  /  ART EDUCATION  /  STUDIO FACULTY /  GALLERY DIRECTOR  

Teaching is an essential component of the Department of Art’s criteria for tenure and promotion. A constant 
commitment to Teaching/Instruction includes not only formal classroom instruction but also mentoring of 
undergraduate and graduate students. It may take the form of lecture, seminar, and/or studio reflecting the range of 
disciplines offered within the Department of Art. Teaching atmospheres vary widely from lecture halls, to traditional 
classroom settings and studio spaces. 

Effectiveness in teaching is reflected by student learning and improvements in the learning environment and 
curriculum. On the basis of student evaluations, peer reviews or Assessments of Effective Teaching, awards, 
participation in department, 
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SECTION 2A. SCHOLARSHIP / PROFESSIONAL DEVELOPMENT RESEARCH & CREATIVE PRODUCTIVITY: 
ART HISTORY  /  ART EDUCATION  /  STUDIO FACULTY / GALLERY DIRECTOR –  

b. Written Scholarship: The candidate’s research record must be of high quality in content, reveal consistent 
research efforts, and should reflect widespread recognition within the field(s) of specialization, inside and/or outside 
the University on a regional, national and/or international level.  

The number of publications and the significance of the published work will be taken into consideration. For instance, 
book-
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! GALLERY DIRECTOR POSITION –  

VSU Fine Arts Gallery:  The Gallery Director fulfills the roles of all professional gallery staff, including Curator, 
Preparator, Curator of Education, Exhibition Designer, Chair of the Department Gallery Committee and Supervisor of 
paid student assistants and volunteers. In addition, the Gallery Director oversees the publications and promotions of 
the Fine Arts Gallery Exhibitions. 
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SOURCE MATERIAL & APPENDIX: 
Department of Art Tenure and Promotion Policy Committee formed - September 2011. 
Committee Members: Bowland, Lahr, Nawrocki, Orenduff, K. Park, Schmidt-Chair 

The following source material, guidelines and benchmarks were utilized to construct Department of Art Policies and 
Procedures for Tenure, Promotion, and Post-Tenure Review of Faculty. 
 
1. National Association of Schools of Art & Design (NASAD): http://nasad.arts-accredit.org  
2. College Art Association (CAA):  http://www.collegeart.org 
3. Southeastern College Art Conference: http://www.secollegeart.org 
4. Scholarship in Public: Knowledge Creation and Tenure Policy in the Engaged University 

A Resource on Promotion and Tenure in the Arts, Humanities, and Design 
By: Julie Ellison and Timothy K. Eatman 
Imagining America: Artists and Scholars in Public Life Tenure Team Initiative on Public Scholarship, 2008 

1. Define public scholarly and creative work.  
2. Develop policy based on a continuum of scholarship.  
3. Recognize the excellence of work that connects domains of knowledge.  
4. Expand what counts.  
5. Document what counts; explain why.  
6. Present what counts: use portfolios and detailed examples. 
7. Expand who counts: Broaden the community of peer review.  


